Babysitting Policy
Updated: 28th October 2024.
Intention
This policy addresses employment relationships that may arise between staff members and the families of children attending our nursery outside of the regular working environment. It aims to provide clear guidelines and expectations to ensure professional boundaries are maintained at all times. It also clarifies that any work undertaken outside of the nursery, such as babysitting, is not part of your employment with us and outlines the potential consequences if outside work begins to affect your ability to perform your duties at the nursery.
Getting approval for babysitting
Staff members must inform nursery management before accepting any babysitting positions offered by nursery families.  This allows management to grant explicit consent, which can be withdrawn if outside employment impacts a staff member's performance at the nursery.
Safeguarding
All staff members have a professional duty of care. This duty extends beyond the nursery environment and applies even when babysitting children outside of working hours. If a staff member witnesses any behaviour or a situation that causes concern for a child's safety or wellbeing, they must take action. This includes:
· Immediate escalation: if a child is in immediate danger or at risk of harm, staff must take immediate action. This may involve:
· Alerting parents/carers: in some cases, bringing the situation to the attention of the parents or carers may be enough to resolve the immediate danger. For example, if a staff member notices a potential hazard in the home, they should inform the parents so they can rectify it.
· Contacting authorities:
· Immediate danger: if a child is in immediate danger, or you suspect they are at risk of immediate harm, call the police on 999 immediately. Do not hesitate.
· Serious concerns: if you have serious concerns about a child's well-being, but they are not in immediate danger, contact the local social services. 
· Reporting to the nursery: even if the immediate danger is addressed by alerting parents/carers or contacting authorities, staff must still report the incident to the DSL as soon as possible. This allows the nursery to monitor the situation, provide support, and take further action if necessary.
· Reporting to the nursery: if a staff member observes something concerning that does not pose an immediate risk but still raises concerns about a child's wellbeing they should report it to the DSL as soon as reasonably practicable. 
Professional conduct
Maintaining professional boundaries with nursery families is essential, even outside of work hours. This is especially important if a staff member is employed by a nursery family. While not on nursery duty, staff members' actions still reflect on the nursery, and their conduct can influence how the nursery is perceived. Behaviour outside of work that could damage the nursery's reputation is considered bringing the company into disrepute and will be addressed through our Disciplinary Policy. 
Personal liability
Any work undertaken for a nursery family, such as babysitting, is done so independently and is not part of a staff member's employment with the nursery. The nursery holds no responsibility for, and provides no insurance coverage for, any incidents that may occur during a staff member's employment with a nursery family.
Confidentiality
Staff members are required to maintain strict confidentiality regarding all aspects of the nursery. Information about the nursery’s operations, routines, or specific practices must be kept strictly private and not discussed outside the nursery environment or when working within a family's private setting. 
Similarly, any personal information or details learned about a family during the provision of care must not be shared with others, except in cases where safeguarding concerns arise, as outlined above. If staff believe that sharing certain information could benefit the family or child, they must first obtain the parent’s or carer's consent before doing so.
Impact on your performance at work
A staff member's primary responsibility is to their work at the nursery. If outside employment affects their performance, attendance, or conduct at the nursery, management may withdraw consent for the outside employment.
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